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[bookmark: _Toc124718672]Introduction:
The Company is committed to promoting equality and diversity in the workplace and to creating an inclusive culture where all employees are treated with dignity and respect. We recognize the value of diversity in the workforce and are committed to providing equal opportunities for all employees, regardless of their background. This policy sets out our approach to equality and diversity management and outlines our responsibilities and expectations for all employees.

[bookmark: _Toc124718673]Scope:
This policy applies to all employees of The Company, including full-time, part-time, temporary and contract staff, as well as volunteers, interns, and any other person working on our premises or in connection with our operations.

[bookmark: _Toc124718674]Responsibilities:
The Company management team is responsible for the overall equality and diversity performance of the organization and for ensuring that sufficient resources are allocated to meet our equality and diversity obligations.

The Equality and Diversity Coordinator is responsible for the implementation and maintenance of this policy, and for providing guidance and support to employees on equality and diversity matters.

All employees have a personal responsibility to promote equality and diversity in the workplace and to refrain from any form of discrimination, harassment, or victimization. Employees must also cooperate with The Company on equality and diversity matters.

[bookmark: _Toc124718675]Prohibition of Discrimination:
The Company prohibits discrimination on the grounds of age, disability, gender, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sexual orientation, or any other protected characteristic. This applies to all aspects of employment, including recruitment, selection, promotion, training, and any other employment-related activities.

[bookmark: _Toc124718676]Harassment and Bullying:
The Company prohibits all forms of harassment and bullying, whether based on a protected characteristic or not. Any employee found to have harassed or bullied another employee will be subject to disciplinary action.

[bookmark: _Toc124718677]Equal Opportunities:
The Company is committed to providing equal opportunities for all employees, regardless of their background. We will ensure that all employees are treated fairly and with respect, and that decisions about recruitment, selection, promotion, and training are based on merit and ability.

[bookmark: _Toc124718678]Training and Communication:
The Company will provide all employees with the necessary information, instruction, and training on equality and diversity matters to ensure that they understand their responsibilities and can work in an inclusive and respectful environment.

[bookmark: _Toc124718679]Monitoring and Review:
The Company will monitor and review its equality and diversity performance to ensure that it is meeting its obligations and to identify any areas for improvement.

[bookmark: _Toc124718680]Conclusion:
The Company is committed to promoting equality and diversity in the workplace and to creating an inclusive culture where all employees are treated with dignity and respect. We recognize the value of diversity in the workforce and are committed to providing equal opportunities for all employees, regardless of their background.
